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A. Background and Purpose

The University occupies a special place in society as an academic community with a
responsibility for the discovery and sharing of knowledge in our diverse community. This
aspiration can only be fulfilled with a commitment from all members of the University

to upholding it.

The University recognizes the complexity of Student life at a post-secondary institution, and
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C. Definitions

In this Code:

1. “Academic misconduct” refers to any behaviour intended to gain unearned advantage over
another person violating the principle of equal opportunities for learners to demonstrate
and be recognized for their abilities. A member of the University who attempts, or who
assists any other person in an attempt, to fulfill, by irregular procedures, any requirements
for acourse.

2. “Complainant” refers to a:

a. Member of the University community who has made a Disclosure or Report of a
Code violation; or

b. Representative of the University administration, such as Security Services or the
Registrar’s office, who has made a Report of a Code violation as outlined in
section F.4 University Report.
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responsibility for what happened and those who can support a way forward. The restorative
process generally results in plans in which those responsible agree to take actions to
address harms and needs related to the misconduct and take the steps necessary to secure
a just outcome for the future.

14. “Sanctioned activity” refers to an activity that has been approved by the University through
a University administrator authorized to do so.

15. "Student” refers to a person registered in or enrolled at the University in any academic work
or placement for a program that leads to the recording and/or issue of a mark, grade or
statement of performance in a university-recognized Student information system.

16. “Student Conduct Office” refers to the University office that handles cases of alleged
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D. Policy

D1. Rights, Responsibilities and Expectations

All University Students have an obligation to familiarize themselves with this Code as it
applies to their particular role as a Student in order to ensure that they are aware of their
rights, responsibilities and expectations to the University community.

The University upholds and will take reasonable steps to ensure that Students, as members
of the University community, are aware of their Rights, Responsibilities and Expectations, as
follows:

1. Environment of mutual respect and dignity

a. Students have a right to and responsibility for contributing to a learning
environment of mutual respect where the dignity of all members of the University
Community is valued.

2. Freedom of Discussion

a. The University values freedom of speech and supports peaceful protest.

b. The traditional privileges of freedom of inquiry and freedom of expression which are
enjoyed by members of the University community can be assured only if all
members of the community share the responsibility of granting these freedoms to
others and accept the obligation of a standard of behaviour which respects the
rights of others.

c. Students may think, speak, write, create, study, learn, pursue social, cultural and
other interests and associate together for these purposes subject to the principles of
mutual respect for the dignity, worth and rights of others.

3. Assembly
a. Peaceful assemblies, demonstrations and lawful picketing are allowed in
accordance with the law.

Page | 6



Page | 7






D2. Types of non-academic misconduct

Non-academic misconduct can take the form of a single act, repeated acts, or be part of a
pattern of behaviour that taken in its entirety constitutes a violation of this Code.

Types of non-academic misconduct described below are examples and are not intended to
be exhaustive.

1. Abuse of process

a.
b.

Failure to comply with this Code;

Knowingly making a false report or helping someone else to make a false report

of misconduct using this Code;

Interference with the administration of this Code, such as:

i. amisrepresentation or false statement during an investigation or
proceeding;

il. trying to discourage any individual's participation in, or use of, a misconduct
process;

iii. any direct or indirect retaliation (e.g., through coercion, intimidation, threats
or social pressure) against a Complainant, or a potential witness in a
misconduct case;

iv. disrupting, or otherwise interfering with, the orderly conduct of a
misconduct proceeding;

v. electronically or digitally recording, in any format, a misconduct proceeding
without the express permission of the Chair of the proceeding; or,

vi. harassing (physically, verbally, or in writing), intimidating or attempting to
influence, the impartiality of any individual in a decision-making role in a
misconduct process.

2. Alcohol, Cannabis and drug use

a.

Consumption of cannabis or alcohol on University Property except where it is
specifically permitted under the Residence Code of Conduct or the University
Alcohol Policy.

Consumption or possession of alcohol or cannabis by a person under the age of
19, or furnishing alcohol or cannabis to a person under the age of 19.
Consumption of a narcotic or controlled substance, except if permitted by law
and University policy, including the possession or consumption of prescription
medication for purposes other than that for which it was prescribed by a
licensed medical professional.

Cultivating or growing cannabis on University Property, except as may be related
to University research.

The act(s) of selling, giving or administering, a narcotic or controlled substance,
or the attempt or offer to do so, except as expressly permitted by law.

Any act that causes any person to consume a substance (e.g., alcohol, cannabis,
a narcotic or controlled substance) without their consent.
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3. Smoking

a. Smoking is governed under the University’s Smoking policy.

b. There are provisions to accommodate medically-required cannabis smoking.
Students must be approved for this accommodation prior to engaging in
activities that are contrary to this Code and /or other policies that apply.

4. Contravention of Policy or Law

a. Violation of a University policy, rule, or procedure published or posted by the

University. This includes formal or informal settlements pursuant to the Code,
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E. Administrative Structure
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v.  Ombudsperson (independent and impartial support)
vi.  Language Interpreter Services

b. Related Policies and Procedures

i.  Sexualized Violence Policy

ii.  Residence Code of Conduct

iii.  Information Technology Acceptable Use Policy

iv.  University process for addressing alleged failures to meet professionalism
standards, where applicable, even when actions are being taken under the
Code

v.  Faculty Discipline Procedures Concerning Allegations of Academic Offences

vi.  Senate Discipline Committee Jurisdiction and Procedures
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F. Procedures:

F1. Confidentiality and Its Limits

1. Disclosures and Reports of non-academic misconduct will be kept confidential to the
greatest extent possible, within the limitations described in this section.
2.
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2. The sharing of information about non-academic misconduct by a Student with
another Member of the University community does not constitute a Disclosure
under this Code. However, a Member of the University community shall listen
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3. AUniversity Report will be processed and responded to by the University in a manner
that is consistent with the University’s core values and principles and in the same
manner as a Report and in accordance with the procedures set out in sections F5 and F6
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any such breach. Where there is an immediate concern of risk to safety, the
alleged breaches should be reported to Security Services.
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iii.  details of available advocacy and support services including an appropriate
resource on campus and the right to access the Dalhousie Student Advocacy
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b.

ii.  Provide the Respondent fifteen (15) calendar days to provide a formal
written response to the Report;

iii.  Offer the Complainant the opportunity to receive a copy of the
Respondent’s written response to the Report, if one is received;

iv.  Appoint an Investigator; and

v.  Provide the Investigator with all materials submitted by the Complainant
and the Respondent.

If the Respondent does not provide a written response to the Report, the Manager,
Student Conduct will provide written notice to the Respondent that the allegations
in the Report are unchallenged and that the University will proceed on that basis.

All steps under the Investigative Stream will be completed in a timely manner,
having regard to the circumstances surrounding a particular Report, this Code, and
requirements of fair process. Wherever possible, the investigation, including the
submission of the investigation report, will be completed within 60 calendar days of
the receipt of the materials by the Investigator pursuant to section F5.2 of this
Code.

The Investigator will conduct the investigation in a manner that is consistent with
this procedure and the principles set out in section D.1 Rights, Responsibilities and
Expectations of this Code. This procedure requires:

i.  The Investigator will treat all information received in the course of the
investigation in accordance with the confidentiality provisions outlined in
section F1 of this Code and will remind all individuals involved in the
investigation of those provisions.

ii.  The Investigator will give written notice to the Complainant and Respondent
that the allegations set out in the Report will be investigated,;

iii.  The Complainant may not be required to participate in the investigation but
may, however, be requested to provide additional clarifying information or
evidence to supplement the Report or names of any potential witnesses.
Where the Complainant has received the Respondent’s written response to
the Report, the Complainant will be provided an opportunity to submit any
additional information they wish to provide;

iv.  The Respondent will be given a reasonable opportunity to attend an
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Vi.

part of their response;
Following each interview, the individual interviewed will be provided with a

written summary of the interview and provided a reasonable opportunity to
provide comments on the accuracy of the summary;
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Respondent. The Complainant will be informed of the disciplinary outcomes that
have a direct impact on them.

F6.4 Appeals
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